
  Corporate Scrutiny Committee 
 

You are requested to attend a meeting of the Corporate Scrutiny 
Committee to be held in The John Meikle Room, The Deane 
House, Belvedere Road, Taunton on 22 June 2017 at 18:15. 
 
  
 
 
Agenda 

 
1 Apologies. 
 
2 Minutes of the meeting of the Corporate Scrutiny Committee held on 25 May 

2017 (attached). 
 
3 Public Question Time. 
 
4 Declaration of Interests 
 To receive declarations of personal or prejudicial interests, in accordance with 

the Code of Conduct. 
 
5 Agency Staff/Contractor Costs. Report of the HR and OD Manager. 
  Reporting Officer: Fiona Wills 
 
6 Corporate Scrutiny Committee Forward Plan - details of forthcoming items to be 

considered by the Corporate Scrutiny Committee and the opportunity for 
Members to suggest further items (attached) 

 
 

 
 
Bruce Lang 
Assistant Chief Executive 
 
15 June 2017  
 



Members of the public are welcome to attend the meeting and listen to the discussions.  
 

There is time set aside at the beginning of most meetings to allow the public to ask 
questions.   
 
Speaking under “Public Question Time” is limited to 4 minutes per person in an overall 
period of 15 minutes.  The Committee Administrator will keep a close watch on the time 
and the Chairman will be responsible for ensuring the time permitted does not overrun.  
The speaker will be allowed to address the Committee once only and will not be allowed 
to participate further in any debate. 
 
Except at meetings of Full Council, where public participation will be restricted to Public 
Question Time only, if a member of the public wishes to address the Committee on any 
matter appearing on the agenda, the Chairman will normally permit this to occur when 
that item is reached and before the Councillors begin to debate the item.  
 
This is more usual at meetings of the Council’s Planning Committee and details of the 
“rules” which apply at these meetings can be found in the leaflet “Having Your Say on 
Planning Applications”.  A copy can be obtained free of charge from the Planning 
Reception Desk at The Deane House or by contacting the telephone number or e-mail 
address below. 
 
If an item on the agenda is contentious, with a large number of people attending the 
meeting, a representative should be nominated to present the views of a group. 
 
These arrangements do not apply to exempt (confidential) items on the agenda where 
any members of the press or public present will be asked to leave the Committee Room. 
 
Full Council, Executive, Committees and Task and Finish Review agendas, reports and 
minutes are available on our website: www.tauntondeane.gov.uk 
 

 Lift access to the John Meikle Room and the other Committee Rooms on the first 
floor of The Deane House, is available from the main ground floor entrance.  Toilet 
facilities, with wheelchair access, are also available off the landing directly outside the 
Committee Rooms.   
 

 An induction loop operates to enhance sound for anyone wearing a hearing aid or 
using a transmitter.   

 
 
For further information about the meeting, please contact the Corporate Support 
Unit on 01823 356414 or email r.bryant@tauntondeane.gov.uk 
 
If you would like an agenda, a report or the minutes of a meeting translated into another 
language or into Braille, large print, audio tape or CD, please telephone us on 01823 
356356 or email: enquiries@tauntondeane.gov.uk 

http://www.tauntondeane.gov.uk/
mailto:r.bryant@tauntondeane.gov.uk
mailto:enquiries@tauntondeane.gov.uk


 
 
Corporate Scrutiny Committee Members:- 
 
Councillor Mrs F Smith-Roberts (Chairman) 
Councillor F Smith (Vice Chairman) 
Councillor J Blatchford 
Councillor N Cavill 
Councillor W Coombes 
Councillor H Farbahi 
Councillor E Gaines 
Councillor T Hall 
Councillor J Horsley 
Councillor G James 
Councillor L Lisgo, MBE 
Councillor J Reed 
Councillor A Sully 
Councillor C Tucker 
 
 
 

 



Corporate Scrutiny Committee – 25 May 2017 
 
Present:   Councillor Mrs Smith-Roberts (Chairman) 
  

Councillors Mrs Blatchford, Cavill, Coles, Coombes, Farbahi, Gaines, Hall, 
James, Lees, Ms Lisgo, and Sully. 

 
Officers: Heather Tiso (Revenues and Benefits Service Manager) and Marcus Prouse 

(Democratic Services Officer – Scrutiny) 
  
Also present: Anne Elder (Chairman of the Standards Advisory Committee). 
                                           
(The meeting commenced at 6.15 pm). 
 
 
114. Apologies 
  
 Apologies were received from Councillors Horsley and Mrs Smith. 
 
115. Declaration of Interests 
  

 Councillor Mrs Smith-Roberts declared a personal interest as the Chairman of 
Refugee Aid. Councillor Cavill declared a personal interest as a Member of Taunton 
Heritage Trust.  Councillor Coombes declared personal interests as a Stoke St. Mary 
Parish Councillor and as the owner of an area of land at Haydon, Taunton.  
Councillor Farbahi declared a personal interest as a landowner in the Borough of 
Taunton Deane.  Councillor E Gaines declared a personal interest as a member of 
the Trustee Link Partnership. 

 
116.  Review of Council Tax Support Scheme 2018/19. 
 

Considered report previously circulated, concerning the Review of Council Tax 
Support Scheme 2018/19. 

Considered report previously circulated, concerning the proposed review of the 
Council Tax Support (CTS) Scheme for the 2018/2019 Financial Year. 
The Council was legally required to give annual consideration on whether to revise 
its local CTS scheme and to consult with interested parties if it wished to change the 
scheme.  
From 1 April 2014, funding for localised CTS was incorporated in the annual 
Settlement Funding Assessment (SFA), (comprising Revenue Support Grant and 
Business Rates Baseline) and is not separately identified. The approach taken by 
many authorities has been to assume the funding for CTS has been reduced at the 
same rate as the SFA. The SFA has reduced by 45.7% in cash terms since 2013/14. 
Therefore, in applying this methodology, the funding available for Localised CTS had 
reduced by £2,792,307 to £3,317,773.  
 
 
 
 



The report provided detailed information as to Taunton Deane’s CTS scheme as well 
as the collection and recovery of Council Tax in 2016/2017.  It also set the 
background and context for reviewing the CTS scheme for Working Age applicants 
from 2016/2017 and to agree on the options to take to public consultation. 
The Council had worked in collaboration with the County Council (as the major 
preceptor) and the other Somerset District billing authorities of West Somerset, 
Sedgemoor, Mendip and South Somerset to develop options to revise the CTS 
scheme for working age applicants from 2018/2019.  The options considered for 
2018/2019 included:-  
 

• No change. This would mean that the CTS would be worked out in the same 
way as 2017/2018, with the Council Tax contribution rate for those in receipt of 
CTS remaining at 20%. Any reduction in support offered to working age CTS 
recipients is likely to negatively impact on in-year collection of Council Tax, at 
least in the short term;  

• Introduce Entitlement Limits. This would mean CTS recipients would have a 
minimum limit where there is no entitlement below a certain level. There would 
also be a maximum limit where entitlement is capped at a certain level. 

• Change CTS so entitlement is based on bands of income. This option 
involved setting bands of awards based on an applicant’s net income (and that of 
their partner). Whilst this is the least complex option to administer and potentially 
provides less sophisticated protection for some groups, it would be simpler to 
administer. This could be an important factor as the Council anticipates a falling 
central government administration grant which will mean the Council will 
potentially bear a greater proportion if not all of the administration costs of any 
new scheme in the years ahead. 

• Reduce Maximum CTS offered to working age recipients from 80%. This 
means working age CTS recipients would need to pay more and the Council 
could reduce the funding required to support the scheme in 2018/19 to assist in 
off-setting cuts in the Local Government Finance Settlement. Under our current 
CTS scheme the minimum contribution is 20%. If we were to reduce the 
maximum CTS offered to working age recipients to 70%, it would mean everyone 
would have to pay at least the figures shown below and on the following page. 

 
Members were requested to agree the options to take to public consultation which 
would run during a 8 week period, starting on 3 July 2017. 

 
During the discussion of this item, Members made comments and statements 
and asked questions which included:- 

 
• Councillors were concerned with the consultation that informed members of 

the public that Councillors had a preferred option. The consultation should 
assist in members forming a view over the preferred option. 

• It was requested for a detailed response to be requested from other agencies 
such as Citizens advice who could give their view on the options. 

• Feedback from major preceptors included Somerset County Council, Avon 
and Somerset Fire Service and the Police, by law these preceptors had to be 
consulted with. 



• The Unparished area would be consulted with by way of a random sample 
within each ward using the unique property identifier, this would include the 
Unparished area. 

• It was recognised the claimants requiring council tax reduction were often the 
least likely to be able to deal with forms and paperwork, officers followed up 
this through home visits, officers were given support to deal with residents 
with learning disabilities and had significant experience in dealing with a wide 
range of issues. Notes of claimant’s requirements were kept on records along 
with potentially violent customers. 

• SCC had a statutory duty to young people leaving care. In terms of identifying 
these individuals, Somerset County Council would have a record of these 
across Somerset. It was considered if more should be done for care leavers. 

• In relation to tackling the issues of children living in poverty, Child Benefit and 
Childcare costs were not taken into account in these instances. 

• There was a continued frustration with zero hours contracts impacting on 
benefit entitlement, this could be at the root of most shifts in incomes. There 
were concerns that the system was causing these situations more difficult and 
complex. 

• Further concerns were expressed in a rise in number of working families using 
food banks, members questioned if further cuts were a continued assault of 
those who are working age. 

• Councillors were reluctant to start a consultation leading with a preference, the 
aim was to obtain views via the consultation and not influence public opinion. 

• As at 31st March the figures set out in the report were accurate. 
• There was broad agreement that Option 3 would be the fairer option. 
• It had been determined that delays in universal credit had contributed to rent 

arrears on the increase and greater reliance on the food bank. 
• It was doubtful that with the retention of business rates that local councils 

would be able to keep any more funding than at present. 
• There were around 450-500 recipients of Universal Credit receiving council 

tax support and housing benefit. 
• The Department for Work and Pensions were responsible for assessing and 

administering universal credit. 
• Customer access and support was given to customers to claim universal 

credit. 
• A banded discount scheme to those in arrears was determined to potentially 

have a positive effect. 
• Universal Credit would be easier to administer and pose less uncertainty to its 

recipients with varied incomes. 
• Income modelling could be provided as part of the consultation. It was 

requested if the public could be consulted on and asked for ideas in how 
council tax support could be improved. 

• Transitional protection can be used in certain instances to enable claimants to 
get used to reduced support or protect customers with particular needs. The 
same protection could be applied with business rates support and limit how 
support is reduced. 

• Members requested, where possible to identify areas which could affect 
children in poverty to target with discretionary support. 

• The consultation would enable members of the public to give a view on who 
council tax support should be targeted at. 



• The consultation will run from 3rd July for 8 weeks. 300 responses will be 
sought as a minimum. 

• Councillors commended the Revenues and Benefits Service Manager on a 
clear presentation and report. 

 
Resolved that the Corporate Scrutiny Committee agreed on option 3 for the 
preferred option for public consultation in revising our Council Tax Support Scheme 
for 2018/19. Noted that the this was not unanimous  

 
 
117.  Corporate Scrutiny Forward Plan 
 

Submitted for information the proposed Forward Plan of the Corporate Scrutiny 
Committee. 

 
Resolved that the Forward Plan be noted. 
 
 
(The meeting ended at 7.36 p.m.) 

 
 



Declaration of Interests  
 
 
Corporate Scrutiny Committee 
 
 

• Member of Taunton Heritage Trust – Councillor Cavill 
 

• Chairman of Refugee Aid – Councillor Federica Smith-Roberts 
 

• Stoke St Mary Parish Councillor and the owner of an area of land at 
Haydon, Taunton - Councillor Coombes. 
 

• Member of the Trustee Link Partnership – Councillor E Gaines. 
  

• Owner of Land in Taunton Deane – Councillor Farbahi. 
 

• Trustee of the North Taunton Partnership, Director of Tone FM, User of 
Tone Leisure Feelgood Factory – Councillor L Lisgo. 

 



 
 
 
Taunton Deane Borough Council 
 
Corporate Scrutiny Committee – 22 June 2017 
 
Agency Staff/ Contractor Costs 
 
This matter is the responsibility of Executive Cllr  Parrish 
 
Report Author: Fiona Wills, HR & OD Manager  
 
 
1 Executive Summary / Purpose of the Report  

This report provides an update on the cost of temporary staff and contractors engaged 
by both Councils for the period 1 April 2016 – 31 March 2017. This information was last 
provided in November 2016. 

2 Recommendations 

2.1 Members are invited to note the updated information contained in the report. 
 

3 Risk Assessment (if appropriate) 

Risk Matrix 
Description  Likelihood  Impact  Overall  

A reduction in the use of agency workers and 
contractors will impact on service provision and 
specialist knowledge to deliver specific projects 

 
2 
 

4 8 

The mitigations for this are the proposed changes 
as set out in the report 1 3 3 

 

 

 

 

 

 

 

Risk Scoring Matrix  
 



 

 

 

 

 

 

 

 

 

 

Likelihood of 
risk occurring Indicator  

Description (chance 
of occurrence) 

1.  Very Unlikely May occur in exceptional circumstances < 10% 
2.  Slight Is unlikely to, but could occur at some time 10 – 25% 
3.  Feasible Fairly likely to occur at same time 25 – 50% 
4.  Likely Likely to occur within the next 1-2 years, or 

occurs occasionally 
50 – 75% 

5.  Very Likely Regular occurrence (daily / weekly / 
monthly) 

> 75% 

 

4 Background and Full details of the Report 

4.1 Background 

The Corporate Scrutiny Committee last considered a report on the costs of agency/ 
contractors on 17th November 2016 and considered making the following 
recommendation to Executive that: 

‘a staff recruitment panel be set up to enable a greater degree of control over costs, 
or alternatively put in place a maximum budget for agency workers and Contractors. It 
was requested that further consideration be given to provide Fixed Term Contracts in 
instances where defined absences are known.’ 

 
4.2 This recommendation was deferred on the agreement that an updated report be 

provided at the end of the financial year 2016/17 with additional information relating to 
comparable spend by other councils, a cost comparison between agency and 
employee costs and information as to whether or not other councils limited the length 
of temporary staff engagements. This report provides those updates. 

 
 
5 Spend on Agency Staff/ Contractor costs  

 
5.1 Appendix A provides details of temporary staff and contractors engaged from 1 April 

2016 – 31 March 2017 and this information has been split into spend relating to 

Li
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lih
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d 

5 Almost 
Certain 

Low (5) Medium 
(10) 

High (15) Very High 
(20) 

Very High 
(25) 

4  Likely Low (4) Medium 
(8) 

Medium 
(12) High (16) Very High 

(20) 

3 
 

Possible 
Low (3) Low (6) 

Medium 
(9) 

Medium 
(12) 

High  
(15) 

2  Unlikely Low (2) Low (4) Low (6) Medium  
(8) 

Medium 
(10) 

1  
Rare 

Low (1) Low (2) Low (3) Low (4) Low (5) 

   1 2 3 4 5 

   Negligible Minor Moderate Major Catastrophic 

   Impact 



business as usual (maintaining service standards) and project support. Project support 
covers costs in relation to the return of services from SWOne, implementation of SAP 
replacement systems and commencing the Transformation programme.  

 
5.2 The costs shown in Appendix A are generally the annual costs, although in some 

cases this will relate to project fees which stretch over the life of a project and 
consequently may relate to more than one year. Where the agency worker or 
contractor is undertaking work for both councils, the cost of this resource has been 
shared.  
 

5.3 It has not been possible to identify the number of hours worked in each post. However 
the majority of agency posts are advertised on a full time basis (37 hours per week) 
and agency workers are required to take a minimum of a 20 minute break for every 6 
hours worked and do not exceed 48 hours per week in accordance with the Working 
Time Directive. 

 
5.4 The total spend in 2016/17 was: 
 

 Cost 

All temporary staff/consultants – business as 
usual 

£1,602K 

All temporary staff/consultants – project 
support 

£397k 

TOTAL  £1,999K 
 
5.5 Appendix B provides a graphical analysis of the reasons for the engagement of 

temporary staff – the majority being engaged to either cover vacancies within services 
or to support a temporary peak in workload. 

 
5.6 Spend on temporary staff was highest in Property & Development and Operational 

Delivery.  Property & Development underwent a service restructure and temporary staff 
were engaged during this period to provide vacancy cover and additional support.  
Temporary staff were encouraged to apply for permanent posts within the service and 
15 were successful. 

 
5.7 Operational Delivery held a number of vacancies in the street and public toilet cleaning 

service and filled these with agency staff over the years.  With the known budget 
pressures some posts were also held vacant to provide options to Members to reduce 
this service without the cost of employee termination. The contract was put out to 
tender and the service was transferred to Id Verde on 1st February 2017.  Id Verde 
engaged with both permanent and temporary staff on the service transfer and have 
subsequently employed a number of the temporary staff in permanent posts. 

 
5.8    For comparison purposes spend on agency staff only, excluding consultants, over the 
last 4 years has been: 
 

2013/14 2014/15 2015/16 2016/17 
£1,295k £1,706k £1,489k £1,780k 

 
 



5.9 Appendix C provides details of spend on both agency and contractors by some of the 
other district/ borough councils in the South West in 2016/17.  This data relates to the 
period 1 April 2016 – January 2017 and the information is from district/ borough 
councils who responded to a survey request from South West Councils. 

 
The same borough and district councils were also asked if they limited the length of 
temporary staff contracts and all of those who responded stated that they did not. 

 
 
 
6 Why we engage temporary staff 
 
6.1 The reasons for the variety and nature of the temporary staff we engage are varied.  

The extent to which we are using temporary staff is reflective of the current economic 
climate, the level of change within the Council and the number of projects being 
undertaken, this makes it a key requirement to be able to quickly engage and 
disengage staff. Assistant Directors and Directors have delegated authority (within 
budgetary limits) with regard to recruitment within of their services. 

  
6.2 The business case for the Transformation Programme aims to deliver a reduction of 

22% in staff costs and keep redundancy costs to a minimum. In April 17 we introduced 
a recruitment protocol restricting permanent and fixed term recruitment.  Both Councils 
recognise that they have a responsibility to safeguard the job security and prospects of 
their employees as far as possible and to avoid or minimise the need for compulsory 
redundancies.  It is therefore likely that the engagement of temporary staff to both 
support the Transformation Programme and to maintain services during it, will be the 
preferred method of recruitment in the immediate future. 

 
6.3 There are two broad categories of temporary staff engaged by the Council: 
 

i)  Agency staff – these are workers engaged via a recruitment agency (our 
preferred supplier is Matrix) and they are generally employed to fill vacant 
positions or to supply short term additional resource or expertise.  Matrix provides 
the councils with access to workers from 60 different agencies, using pre-
negotiated rates and no agency fees if workers obtain permanent posts with the 
Councils.   

 
ii) Contractors/ consultants – these are either self-employed individuals or limited 

companies.  Generally contractors are engaged to provide specialist knowledge 
and expertise in relation to specific projects or specialist functions, although in 
some cases they also cover specialist vacant roles. 

 
6.4 Specifically engaging temporary staff also has the following key benefits: 
 

• Providing managers with operational flexibility to quickly cover vacant posts or provide 
short term additional resource at short notice.  In comparison the average formal 
recruitment timescale is circa 8 to 12 weeks. 

• The provision of specialist expertise to deliver specific projects or specialist areas of 
work for a fixed price and with the provision of professional indemnity.   

• Cost savings – the recruitment process can be time consuming, potentially expensive 
and comparatively inflexible in relation to short-term appointments.  Additionally, taking 
on staff permanently has redundancy implications whereas agency and contractors are 



not entitled to redundancy payments. In certain instances this also provides an 
effective method of sharing easily, expertise with other Authorities. 
 

6.5 A comparison between employee on costs and agency on costs is provided below: 
 
Employee  – employers 
pension and NI 
contributions 

Matrix  – employers 
pension and NI 
contributions, agency 
margins 

Specialist Agency  – 
employers pension and 
NI contributions, agency 
margins 

27.3% 24.6% 30% 
 

   
7 UNISON comments 
 
7.1 A copy of the report has been referred to UNISON for comment.  Any comments will be 

circulated to Members either in advance or at the meeting.  
 

8 Links to Corporate Aims / Priorities 

8.1 The procurement and employment of specialist expertise is required in specific cases 
to help us deliver specific corporate objectives and to maintain service delivery. 

 

9 Finance / Resource Implications  

9.1 The gross spend on temporary staffing is significant.  However, this spend will either 
be covered within existing staffing budgets or through specific project budgets. 

 
9.2 The use of temporary staff provides a flexible and cost effective means of meeting 

constantly varying levels of demand in a worsening financial climate and enables us to 
maintain service delivery and deliver key projects without potentially expensive 
recruitment and redundancy costs. It also provides access to short-term specialist skills 
and knowledge to meet the needs of the business where the resources or capacity are 
not available within the permanent employed workforce.  

 
9.3 Using short-term employment arrangements should not be seen as a “bad thing”. 

Service and Project Managers will need to weigh up the costs and benefits of short-
term arrangements and decide on the best value arrangement for their specific 
business need. At this point in time the organisation’s needs are dynamic, with lots of 
‘one-off’ projects and elastic demand for some services.  

 
 
10 Legal Implications  

10.1 The Councils largely employ agency staff under a pre-agreed contract with Matrix.  
Under this contract Matrix undertake checks to ensure the competence and probity of 
staff employed and that each has the right to work in the UK. 

 
10.2 Each manager needs to ensure when appointing specialist contractors that cannot be 

sourced via the Matrix contract that the process complies with procurement standing 
orders and tax legislation and that clear terms of engagement are provided at the 
outset. 



 
10.3 Additionally following changes to legislation regarding the public sector engagement of 

personal service companies in April 2017, the councils will need to ensure that the 
employment status of contractors (IR35) engaged through Personal Service 
Companies is reviewed and amended as necessary to ensure compliance. 

 
10.4 The Councils have their own procurement rules and standing orders which clearly set 

out delegated authorities and the process for achieving value for money. 
 
10.5 All spend with suppliers and contractors above £500 is published monthly on the 

Councils’ websites. 
 

11 Environmental Impact Implications (if any) 

11.1 There are no specific environmental implications relating to this report other than to 
highlight that a significant proportion of temporary staff relate seasonal grounds 
maintenance activities 

12 Safeguarding and/or Community Safety Implication s (if any) 

12.1 There are no specific community safety implications relating to this report. 
 

13 Equality and Diversity Implications (if any) 

13.1 The Council has a contract with Matrix for the provision of temporary staff.  As part of 
the procurement of this contract we ensured that Matrix has an appropriate equalities 
framework in place.  Individual contractors (whether self-employed or limited 
companies) are required to work within the Council’s equalities framework. 
 

14 Social Value Implications  (if any) 

14.1 During the procurement process, we encouraged bidders to provide us with a choice of 
both local and national employment agencies to bring economic benefits to our residents 
and we currently have access to two local agencies.  This gives us the added benefit of 
being able to refer any enquiries from residents, seeking temporary employment with the 
Council to these agencies. 

15 Partnership Implications  (if any) 

15.1 The Council needs to ensure that the procurement of services from employment 
agencies and contractors is undertaken in accordance with internal procurement rules 
and tax law.   
 

16 Health and Wellbeing Implications  (if any) 

16.1 There are no specific Health & Wellbeing implications relating to this report. 
 

17 Asset Management Implications  (if any) 

17.1 There are no specific Asset Management implications relating to this report. 



 

18 Consultation Implications  (if any) 

18.1 There are no specific consultation implications relating to this report. 
 

 
Reporting Frequency :    �  Once only     √  Ad-hoc     �  Quarterly 
 
                                           �  Twice-yearly           �  Annually 
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Appendix C Comparison of Spend with other Borough & District Councils 
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Appendix – C 

Comparison of Agency & Consultants Spend across oth er Borough & District 
Councils within the South West – 1 April 2016 – Jan uary 2017 

 

 

 

 

This data relates to the period 1 April 2016 – January 2017 and the information is 
from district/ borough councils who responded to a survey request from South West 
Councils. For comparison purposes TDBC/WSC spend for the same period was 
£1.8m. 
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Appendix A (i) - Temporary Staff and Contractors - Business as Usual

Row Post being covered where 
applicable Start date Annual cost or 

specific fee Status

Matrix, 
Consultant
, Agency, 

LTD

Reason Service Area/ Directorate Director/ Assistant 
Director Notes

1 ICT Support Officer (Grade E) 18/07/2016 £14,958.20 Left Matrix Temporary Peak in Workload Corporate Services Richard Sealy Left 30.12.16

2 ICT Support Officer (Grade E) 20/11/2016 £15,100.16 New Matrix Vacancy cover Corporate Services Richard Sealy

3 Customer Service Provider 12/12/2016 £6,331.44 New Agency Vacancy cover Corporate Services Richard Sealy 12 week booking, costs 100% West 
Somerset Council

4 ICT Support Officer (Grade E) 20/11/2016 £16,111.12 New Matrix Vacancy cover Corporate Services Richard Sealy

5 Planning Enforcement Officer 25/05/2015 £71,188.00 Left Agency Long term sickness cover Growth & Development Tim Burton Left 23/12/2016

6 Planning Officer 16/01/2017 £33,762.59 New Agency Temporary Peak in Workload Growth & Development Tim Burton

7 AD Asset Development Projects 07/03/2014 £74,400.00 Existing Consultant Specialist project support Housing & Communities James Barrah Costs split 90/10 between 
TDBC/WSC

8 Interim Assistant Director Property 
& Development 13/07/2015 £120,000.00 Existing Agency Specialist project support Housing & Communities James Barrah

9 Income Assistant (Grade D) 10/10/2016 £6,967.08 Left Matrix Temporary Peak in Workload Housing & Community James Barrah Left 20/01/2017

10 Business Support Lead 30/03/2015 £34,120.67 Existing Matrix Long term sickness cover Housing & Community 
Development Simon Lewis

11 Estates Officer 31/08/2016 £21,150.00 New Agency Long term sickness cover Housing & Community 
Development Simon Lewis To be reviewed March 17

12 Sheltered Housing Officer 03/08/2015 £30,910.62 Existing Matrix Temporary Peak in Workload Housing & Community 
Development Simon Lewis

13 Repairs Logistics Officer 07/11/2016 £7,720.87 New Matrix Temporary Peak in Workload Housing & Community 
Development Simon Lewis

14 Housing IT Support Officer 23/08/2016 £2,848.86 Perm Matrix Vacancy cover Housing & Community 
Development Simon Lewis Permanent from November 2016

15 Surveyor/Project Manager (Grade 
H) 14/03/2016 £30,558.41 Left Matrix Vacancy cover Housing & Community 

Development Terry May Left December 2016

16 Sheltered Housing Officer (CTL) £35,090.01 Perm Agency Vacancy cover Housing & Community 
Development Simon Lewis Permanent member of staff from 

October 2016

17 Maintenance Manager (CTL) 30/03/2015 £24,902.05 Left Matrix Vacancy cover Housing & Community 
Development Terry May Leaves 27.01.17

18 Estate Officer (CTL) 30/03/2015 £42,476.72 Existing Matrix Vacancy cover Housing & Community 
Development Simon Lewis

19 Housing Options Officer 01/09/2016 £18,805.38 Left Agency Temporary Peak in Workload Housing & Community 
Development Simon Lewis Left 25.01.2017

20 Business Support Assistant (Grade 
D) 11/07/2016 £5,393.12 Left Matrix Cover for secondment Housing & Community 

Development Simon Lewis Permanent member of staff from 
March 2017

21 Business Support Assistant (Grade 
C) 23/03/2016 £8,224.72 Perm Matrix Cover for flexible working Operational Delivery Chris Hall Permanent member of staff from 

October 2016

22 Street Sweeper (Grade C) 30/03/2015 £17,832.60 Left Matrix Cover for flexible working Operational Delivery Chris Hall Left January 2017

23 Administrative Assistant (Grade D) 01/05/2015 £20,471.36 Left Matrix Cover for secondment Operational Delivery Chris Hall Left December 2016

24 Business Support Assistant (Grade 
D) 24/11/2016 £4,154.70 New Matrix Long term sickness cover Operational Delivery Chris Hall



25 Chapel Assistant 06/06/2016 £3,501.65 Existing Matrix Long term sickness cover Operational Delivery Chris Hall

26 Grounds Maintenance labourer 
(Grade C) 07/05/2015 £22,029.80 Left Agency Temporary Peak in Workload Operational Delivery Chris Hall Left 2/12/16

27 Grounds Maintenance Labourer 
(Grade C) £22,029.80 Left Agency Temporary Peak in Workload Operational Delivery Chris Hall Left 23/12/16

28 Grounds Maintenance Labourer 
(Grade C) 23/05/2016 £9,722.80 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left September 2016

29 Administrative Assistant (Grade D) 31/05/2016 £9,196.72 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall

30 Project Manager (Grade F) 01/10/2016 £4,339.36 New Matrix Temporary Peak in Workload Operational Delivery Chris Hall

31 Building Control Support Team 
Assistant 25/11/2015 £12,172.06 Perm Matrix Temporary Peak in Workload Operational Delivery Chris Hall Permanent member of staff from 

January 2017

32 Grounds Maintenance Labourer 
(Grade C) 09/05/2016 £10,998.10 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left 2/12/2016

33 Grounds Maintenance Labourer 
(Grade C) 04/04/2016 £13,847.34 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall Moved to Building Services

34 Grounds Maintenance Labourer 
(Grade C) 14/04/2016 £10,196.96 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left 2.10.2016

35 Grounds Maintenance Labourer 
(Grade C) 04/04/2016 £12,229.80 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Leaves 27.01.17

36 Administrative Assistant (Grade C) 22/04/2015 £22,664.71 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall

37 Assistant Harbour Master 09/11/2015 £12,433.25 Existing Matrix Vacancy cover Operational Delivery Chris Hall 100% WSC funded

38 Litterpicker (Grade C) 04/07/2016 £4,458.10 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

39 Litterpicker 11/04/2016 £11,385.67 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

40 Cleansing Charge Hand (Grade E) 04/07/2016 £8,841.84 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

41 Town centre/ Event Caretaker 12/08/2012 £19,064.25 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

42 Technical Officer 21/12/2015 £28,225.08 Existing Agency Vacancy cover Operational Delivery Chris Hall Permanent vacancy not pursued until 
after Transformation

43 Town Centre Caretaker (CTL) 13/08/2012 £20,712.60 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

44 Litterpicker 16/07/2015 £19,064.25 Left Agency Vacancy cover Operational Delivery Chris Hall Leaves 27.01.17

45 Green Machine operator 18/07/2016 £8,335.60 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

46 Litterpicker 01/08/2016 £11,014.90 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

47 Town Centre Caretaker (CTL) 30/03/2015 £15,787.80 Left Matrix Vacancy cover Operational Delivery Chris Hall Leaves Jan 17

48 Labourer 10/10/2016 £13,440.00 New Agency Cover through P&D 
transformation Property & Development Terry May Permanent 01/04/2017

49 Electrician 06/06/2016 £15,000.00 New Agency Cover through P&D 
transformation Property & Development Terry May Will be permanent on 06/02/2017

50 Estates Surveyor 03/10/2016 £33,750.00 New Agency Temporary Peak in Workload Property & Development Terry May Booking due to end 7/4/2017

51 Electrician (CTL) 30/03/2015 £21,878.40 Perm Matrix Temporary Peak in Workload Property & Development Terry May Permanent from November 2016



52 Electrician (CTL) 30/03/2015 £23,722.56 Left Matrix Temporary Peak in Workload Property & Development Terry May Left January 2017

53 Labourer (CTL) 30/03/2015 £17,785.44 Perm Matrix Temporary Peak in Workload Property & Development Terry May Permanent member of staff from 
November 2016

54 Administrative Assistant (Grade D) 12/10/2015 £21,371.79 Existing Matrix Temporary Peak in Workload Property & Development Terry May

55 Asset Surveyor 20/12/2016 £9,600.00 New Agency Temporary Peak in Workload Property & Development Terry May Booking to end end of March 2017 

56 Complaince Technician £16,030.36 Perm Agency Temporary Peak in Workload Property & Development Terry May Permanent member of staff from 
October 2016

57 Labourer - Asbestos Removal (Non-
licensed) 17/07/2016 £10,811.35 Perm Matrix Temporary Peak in Workload Property & Development Terry May Perm Nov 16

58 Assistant Valuer 10/10/2016 £15,000.00 Left Agency Temporary Peak in Workload Property & Development Terry May Left 9/12/2016

59 Painter / Decorator - (CTL) 30/03/2015 £19,711.20 Existing Matrix Temporary Peak in Workload Property & Development Terry May Permanent 01/04/2017

60 Labourer (CTL) 30/03/2015 £21,437.28 Existing Matrix Vacancy cover Property & Development Terry May Permanent  01/04/2017

61 Carpenter (CTL) 30/03/2015 £21,408.00 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

62 Carpenter (CTL) 30/03/2015 £23,115.24 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

63 Carpenter - (CTL) 30/03/2015 £31,300.56 Existing Matrix Vacancy cover Property & Development Terry May Permanent  01/04/2017

64 Carpenter (Grade D) 22/03/2016 £15,051.75 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

65 Painter / Decorator - (CTL) 30/03/2015 £21,934.56 Existing Matrix Vacancy cover Property & Development Terry May Left 31/03/2017

66 Plumber - (CTL) 30/03/2015 £35,922.20 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

67 Painter (CTL) 30/03/2015 £22,049.40 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

68 Painter (CTL) 30/03/2015 £20,684.64 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

69 Grounds Maintenance Labourer 
(Grade D) 04/04/2016 £11,222.75 Existing Matrix Vacancy cover Property & Development Terry May Left 31/03/2017

70 Asset Strategy Surveyor 11/04/2016 £55,000.00 Existing Agency Temporary Peak in Workload Property & Development Terry May Reviewed to 4 days for 9 months from 
1.4.17

71 Principal Accountant (CTL) 30/03/2015 £56,654.00 Existing Matrix Cover for secondment Resources Paul Carter

72 Principal Accountant (G&D) 14/01/2016 £47,658.00 Existing Agency Cover for secondment Resources Paul Carter To be reviewed June 17

73 Revenues £25,308.00 Left Agency Temporary Peak in Workload Resources Paul Carter Left December 2016

Total £1,602,578.59



















Appendix A (ii) Temporary Staff and Contractors - Project Support

Row Post being covered where applicable Start date Annual cost or 
specific fee Status

Matrix, 
Consultant, 

Agency, 
LTD

Reason Service Area/ 
Directorate

Director/ Assistant 
Director Notes

1 Administrative Assistant (Grade E) 20/02/2017 £6,065.04 Left Matrix Project Support Corporate Services Paul Carter 12 week booking to help with new finance system 
implementation

2 N/A £76,000.00 Existing Consultant Project Support Corporate Services Paul Carter Specialist commercial & project management 
support for  SWOne Exit Project

3 N/A 01/03/2008 £21,000.00 Existing Consultant Project Support Corporate Services Paul Carter HR Consultant for the SWOne Exit Project

4 HR Officer 07/11/2016 £12,458.53 New Matrix Project Support Corporate Services Paul Carter HR support for new Payroll & HR system

5 Payroll Administrator 14/02/2017 £350.00 New Agency Specialist 
project support Corporate Services Paul Carter 2 day booking for iTrent payroll implementation

6 Locum Lawyer 28/01/2015 £5,124.00 New Agency Project Support Housing & 
Communities James Barrah Leaves 28/02/2017

7 Project Manager - Accomodation 12/12/2016 £11,707.26 New Matrix Project Support Housing & 
Communities Simon Lewis

8 Project Manager, DLO move 01/09/2015 £45,945.12 Existing Agency Project Support Operational Delivery Chris Hall

9 Assistant Project Manager, DLO move £31,188.04 Left Agency Project Support Operational Delivery Chris Hall Left 28/10/2016

10 Independent Gas inspector 15/06/2015 £50,000.00 Left Agency Project Support Property & 
Development Terry May Left 27/01/2017

11 Project Manager (Grade L) 16/01/2017 £16,800.00 New Matrix Project Support Property & 
Development Terry May 3 month booking

12 Assistant Valuer £40,000.00 Left Project Support Property & 
Development Terry May Left 23.11.16

13 N/A 01/02/2017 £17,690.00 New Agency Specialist 
project support Resources Paul Carter

Procurement team cover due to E5, to be extended 
for 2017/18 to assist with Transformation and other 
corporate procurment exercises

14 N/A 01/03/2008 £48,000.00 Existing Consultant Project Support Transformation Richard Sealy HR consultant for the JMaSS project

15 Corporate Transformation Programme 
Assistant 12/12/2016 £5,220.70 New Agency Project Support Transformation Richard Sealy 80/20 split TDBC/WSC

16 Services & Transformation Senior 
Accountant 18/11/2016 £9,649.08 New Matrix Project Support Transformation Richard Sealy Left May 17

Total £397,197.77



Appendix A (i) - Temporary Staff and Contractors - Business as Usual

Row Post being covered where 
applicable Start date Annual cost or 

specific fee Status

Matrix, 
Consultant
, Agency, 

LTD

Reason Service Area/ Directorate Director/ Assistant 
Director Notes

1 ICT Support Officer (Grade E) 18/07/2016 £14,958.20 Left Matrix Temporary Peak in Workload Corporate Services Richard Sealy Left 30.12.16

2 ICT Support Officer (Grade E) 20/11/2016 £15,100.16 New Matrix Vacancy cover Corporate Services Richard Sealy

3 Customer Service Provider 12/12/2016 £6,331.44 New Agency Vacancy cover Corporate Services Richard Sealy 12 week booking, costs 100% West 
Somerset Council

4 ICT Support Officer (Grade E) 20/11/2016 £16,111.12 New Matrix Vacancy cover Corporate Services Richard Sealy

5 Planning Enforcement Officer 25/05/2015 £71,188.00 Left Agency Long term sickness cover Growth & Development Tim Burton Left 23/12/2016

6 Planning Officer 16/01/2017 £33,762.59 New Agency Temporary Peak in Workload Growth & Development Tim Burton

7 AD Asset Development Projects 07/03/2014 £74,400.00 Existing Consultant Specialist project support Housing & Communities James Barrah Costs split 90/10 between 
TDBC/WSC

8 Interim Assistant Director Property 
& Development 13/07/2015 £120,000.00 Existing Agency Specialist project support Housing & Communities James Barrah

9 Income Assistant (Grade D) 10/10/2016 £6,967.08 Left Matrix Temporary Peak in Workload Housing & Community James Barrah Left 20/01/2017

10 Business Support Lead 30/03/2015 £34,120.67 Existing Matrix Long term sickness cover Housing & Community 
Development Simon Lewis

11 Estates Officer 31/08/2016 £21,150.00 New Agency Long term sickness cover Housing & Community 
Development Simon Lewis To be reviewed March 17

12 Sheltered Housing Officer 03/08/2015 £30,910.62 Existing Matrix Temporary Peak in Workload Housing & Community 
Development Simon Lewis

13 Repairs Logistics Officer 07/11/2016 £7,720.87 New Matrix Temporary Peak in Workload Housing & Community 
Development Simon Lewis

14 Housing IT Support Officer 23/08/2016 £2,848.86 Perm Matrix Vacancy cover Housing & Community 
Development Simon Lewis Permanent from November 2016

15 Surveyor/Project Manager (Grade 
H) 14/03/2016 £30,558.41 Left Matrix Vacancy cover Housing & Community 

Development Terry May Left December 2016

16 Sheltered Housing Officer (CTL) £35,090.01 Perm Agency Vacancy cover Housing & Community 
Development Simon Lewis Permanent member of staff from 

October 2016

17 Maintenance Manager (CTL) 30/03/2015 £24,902.05 Left Matrix Vacancy cover Housing & Community 
Development Terry May Leaves 27.01.17

18 Estate Officer (CTL) 30/03/2015 £42,476.72 Existing Matrix Vacancy cover Housing & Community 
Development Simon Lewis

19 Housing Options Officer 01/09/2016 £18,805.38 Left Agency Temporary Peak in Workload Housing & Community 
Development Simon Lewis Left 25.01.2017

20 Business Support Assistant (Grade 
D) 11/07/2016 £5,393.12 Left Matrix Cover for secondment Housing & Community 

Development Simon Lewis Permanent member of staff from 
March 2017

21 Business Support Assistant (Grade 
C) 23/03/2016 £8,224.72 Perm Matrix Cover for flexible working Operational Delivery Chris Hall Permanent member of staff from 

October 2016

22 Street Sweeper (Grade C) 30/03/2015 £17,832.60 Left Matrix Cover for flexible working Operational Delivery Chris Hall Left January 2017

23 Administrative Assistant (Grade D) 01/05/2015 £20,471.36 Left Matrix Cover for secondment Operational Delivery Chris Hall Left December 2016

24 Business Support Assistant (Grade 
D) 24/11/2016 £4,154.70 New Matrix Long term sickness cover Operational Delivery Chris Hall



25 Chapel Assistant 06/06/2016 £3,501.65 Existing Matrix Long term sickness cover Operational Delivery Chris Hall

26 Grounds Maintenance labourer 
(Grade C) 07/05/2015 £22,029.80 Left Agency Temporary Peak in Workload Operational Delivery Chris Hall Left 2/12/16

27 Grounds Maintenance Labourer 
(Grade C) £22,029.80 Left Agency Temporary Peak in Workload Operational Delivery Chris Hall Left 23/12/16

28 Grounds Maintenance Labourer 
(Grade C) 23/05/2016 £9,722.80 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left September 2016

29 Administrative Assistant (Grade D) 31/05/2016 £9,196.72 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall

30 Project Manager (Grade F) 01/10/2016 £4,339.36 New Matrix Temporary Peak in Workload Operational Delivery Chris Hall

31 Building Control Support Team 
Assistant 25/11/2015 £12,172.06 Perm Matrix Temporary Peak in Workload Operational Delivery Chris Hall Permanent member of staff from 

January 2017

32 Grounds Maintenance Labourer 
(Grade C) 09/05/2016 £10,998.10 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left 2/12/2016

33 Grounds Maintenance Labourer 
(Grade C) 04/04/2016 £13,847.34 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall Moved to Building Services

34 Grounds Maintenance Labourer 
(Grade C) 14/04/2016 £10,196.96 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Left 2.10.2016

35 Grounds Maintenance Labourer 
(Grade C) 04/04/2016 £12,229.80 Left Matrix Temporary Peak in Workload Operational Delivery Chris Hall Leaves 27.01.17

36 Administrative Assistant (Grade C) 22/04/2015 £22,664.71 Existing Matrix Temporary Peak in Workload Operational Delivery Chris Hall

37 Assistant Harbour Master 09/11/2015 £12,433.25 Existing Matrix Vacancy cover Operational Delivery Chris Hall 100% WSC funded

38 Litterpicker (Grade C) 04/07/2016 £4,458.10 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

39 Litterpicker 11/04/2016 £11,385.67 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

40 Cleansing Charge Hand (Grade E) 04/07/2016 £8,841.84 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

41 Town centre/ Event Caretaker 12/08/2012 £19,064.25 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

42 Technical Officer 21/12/2015 £28,225.08 Existing Agency Vacancy cover Operational Delivery Chris Hall Permanent vacancy not pursued until 
after Transformation

43 Town Centre Caretaker (CTL) 13/08/2012 £20,712.60 Left Matrix Vacancy cover Operational Delivery Chris Hall Left January 2017

44 Litterpicker 16/07/2015 £19,064.25 Left Agency Vacancy cover Operational Delivery Chris Hall Leaves 27.01.17

45 Green Machine operator 18/07/2016 £8,335.60 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

46 Litterpicker 01/08/2016 £11,014.90 Left Agency Vacancy cover Operational Delivery Chris Hall Left January 2017

47 Town Centre Caretaker (CTL) 30/03/2015 £15,787.80 Left Matrix Vacancy cover Operational Delivery Chris Hall Leaves Jan 17

48 Labourer 10/10/2016 £13,440.00 New Agency Cover through P&D 
transformation Property & Development Terry May Permanent 01/04/2017

49 Electrician 06/06/2016 £15,000.00 New Agency Cover through P&D 
transformation Property & Development Terry May Will be permanent on 06/02/2017

50 Estates Surveyor 03/10/2016 £33,750.00 New Agency Temporary Peak in Workload Property & Development Terry May Booking due to end 7/4/2017

51 Electrician (CTL) 30/03/2015 £21,878.40 Perm Matrix Temporary Peak in Workload Property & Development Terry May Permanent from November 2016



52 Electrician (CTL) 30/03/2015 £23,722.56 Left Matrix Temporary Peak in Workload Property & Development Terry May Left January 2017

53 Labourer (CTL) 30/03/2015 £17,785.44 Perm Matrix Temporary Peak in Workload Property & Development Terry May Permanent member of staff from 
November 2016

54 Administrative Assistant (Grade D) 12/10/2015 £21,371.79 Existing Matrix Temporary Peak in Workload Property & Development Terry May

55 Asset Surveyor 20/12/2016 £9,600.00 New Agency Temporary Peak in Workload Property & Development Terry May Booking to end end of March 2017 

56 Complaince Technician £16,030.36 Perm Agency Temporary Peak in Workload Property & Development Terry May Permanent member of staff from 
October 2016

57 Labourer - Asbestos Removal (Non-
licensed) 17/07/2016 £10,811.35 Perm Matrix Temporary Peak in Workload Property & Development Terry May Perm Nov 16

58 Assistant Valuer 10/10/2016 £15,000.00 Left Agency Temporary Peak in Workload Property & Development Terry May Left 9/12/2016

59 Painter / Decorator - (CTL) 30/03/2015 £19,711.20 Existing Matrix Temporary Peak in Workload Property & Development Terry May Permanent 01/04/2017

60 Labourer (CTL) 30/03/2015 £21,437.28 Existing Matrix Vacancy cover Property & Development Terry May Permanent  01/04/2017

61 Carpenter (CTL) 30/03/2015 £21,408.00 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

62 Carpenter (CTL) 30/03/2015 £23,115.24 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

63 Carpenter - (CTL) 30/03/2015 £31,300.56 Existing Matrix Vacancy cover Property & Development Terry May Permanent  01/04/2017

64 Carpenter (Grade D) 22/03/2016 £15,051.75 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

65 Painter / Decorator - (CTL) 30/03/2015 £21,934.56 Existing Matrix Vacancy cover Property & Development Terry May Left 31/03/2017

66 Plumber - (CTL) 30/03/2015 £35,922.20 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

67 Painter (CTL) 30/03/2015 £22,049.40 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

68 Painter (CTL) 30/03/2015 £20,684.64 Existing Matrix Vacancy cover Property & Development Terry May Permanent 01/04/2017

69 Grounds Maintenance Labourer 
(Grade D) 04/04/2016 £11,222.75 Existing Matrix Vacancy cover Property & Development Terry May Left 31/03/2017

70 Asset Strategy Surveyor 11/04/2016 £55,000.00 Existing Agency Temporary Peak in Workload Property & Development Terry May Reviewed to 4 days for 9 months from 
1.4.17

71 Principal Accountant (CTL) 30/03/2015 £56,654.00 Existing Matrix Cover for secondment Resources Paul Carter

72 Principal Accountant (G&D) 14/01/2016 £47,658.00 Existing Agency Cover for secondment Resources Paul Carter To be reviewed June 17

73 Revenues £25,308.00 Left Agency Temporary Peak in Workload Resources Paul Carter Left December 2016

Total £1,602,578.59



















Appendix A (ii) Temporary Staff and Contractors - Project Support

Row Post being covered where applicable Start date Annual cost or 
specific fee Status

Matrix, 
Consultant, 

Agency, 
LTD

Reason Service Area/ 
Directorate

Director/ Assistant 
Director Notes

1 Administrative Assistant (Grade E) 20/02/2017 £6,065.04 Left Matrix Project Support Corporate Services Paul Carter 12 week booking to help with new finance system 
implementation

2 N/A £76,000.00 Existing Consultant Project Support Corporate Services Paul Carter Specialist commercial & project management 
support for  SWOne Exit Project

3 N/A 01/03/2008 £21,000.00 Existing Consultant Project Support Corporate Services Paul Carter HR Consultant for the SWOne Exit Project

4 HR Officer 07/11/2016 £12,458.53 New Matrix Project Support Corporate Services Paul Carter HR support for new Payroll & HR system

5 Payroll Administrator 14/02/2017 £350.00 New Agency Specialist 
project support Corporate Services Paul Carter 2 day booking for iTrent payroll implementation

6 Locum Lawyer 28/01/2015 £5,124.00 New Agency Project Support Housing & 
Communities James Barrah Leaves 28/02/2017

7 Project Manager - Accomodation 12/12/2016 £11,707.26 New Matrix Project Support Housing & 
Communities Simon Lewis

8 Project Manager, DLO move 01/09/2015 £45,945.12 Existing Agency Project Support Operational Delivery Chris Hall

9 Assistant Project Manager, DLO move £31,188.04 Left Agency Project Support Operational Delivery Chris Hall Left 28/10/2016

10 Independent Gas inspector 15/06/2015 £50,000.00 Left Agency Project Support Property & 
Development Terry May Left 27/01/2017

11 Project Manager (Grade L) 16/01/2017 £16,800.00 New Matrix Project Support Property & 
Development Terry May 3 month booking

12 Assistant Valuer £40,000.00 Left Project Support Property & 
Development Terry May Left 23.11.16

13 N/A 01/02/2017 £17,690.00 New Agency Specialist 
project support Resources Paul Carter

Procurement team cover due to E5, to be extended 
for 2017/18 to assist with Transformation and other 
corporate procurment exercises

14 N/A 01/03/2008 £48,000.00 Existing Consultant Project Support Transformation Richard Sealy HR consultant for the JMaSS project

15 Corporate Transformation Programme 
Assistant 12/12/2016 £5,220.70 New Agency Project Support Transformation Richard Sealy 80/20 split TDBC/WSC

16 Services & Transformation Senior 
Accountant 18/11/2016 £9,649.08 New Matrix Project Support Transformation Richard Sealy Left May 17

Total £397,197.77



Corporate Scrutiny Committee Forward Plan 
 
22/06/2017, Report:Investment in The Collar Factory, Taunton. 
  Reporting Officers:David Evans 
 
22/06/2017, Report:Agency Staff/Consultancy Costs Report 
  Reporting Officers:Fiona Wills 
 
20/07/2017, Report:DLO Finance Update 
  Reporting Officers:Natalie Green 
 
20/07/2017, Report:Quarter 4 16/17 Performance Report and Corporate Plan Update 
  Reporting Officers:Richard Doyle 
 
20/07/2017, Report:Financial Outturn Report 
  Reporting Officers:Jo Nacey 
 
20/07/2017, Report:Southwest One Exit Update 
  Reporting Officers:Adrian Gladstone-Smith 
 
20/07/2017, Report:Medium Term Financial Plan Update 
  Reporting Officers:Jo Nacey 
 
17/08/2017, Report:Update on The Brewhouse Theatre 
  Reporting Officers:David Evans 
 
14/09/2017, Report:Asset Strategy Review of Disposal of Land at Frobisher Way 
  Reporting Officers:Tim Child  
 
12/10/2017, Report:Review of the Council Tax Support Scheme for 2018/19 
  Reporting Officers:Heather Tiso 
 
Report:Recharges Report 
  Reporting Officers:Paul Fitzgerald 
 
Report:Review of Investment Policy 
  Reporting Officers:Ian Timms 
 
Report:Complaints Update 
  Reporting Officers:Richard Doyle 
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